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Accepted: 10 Jun 2026 Firefighters are among the occupational groups at high risk of occupational stress due to their
© continuous exposure to emergency situations, life-threatening hazards, and intense psychological
demands. The findings of the present study, conducted in 2020 among all firefighters employed by the
Zabol Fire Department, showed that a substantial proportion of personnel experienced high levels of
occupational stress, particularly in the domains of job role (81.7%) and managerial support (46.7%).
These findings underscore the need for greater attention from managers and policymakers to promote
occupational mental health among firefighters. A review of the scientific evidence, together with the
findings of the present study, indicates that organizational interventions, including clarifying job roles,
strengthening managerial and peer support, providing stress management and coping skills training, and
establishing a periodic occupational stress monitoring system are among the most effective strategies
for reducing psychosocial risks in emergency service personnel. These interventions can facilitate
the early identification of personnel at risk while enabling continuous evaluation of intervention
effectiveness. Implementation of this policy package requires close collaboration among the Zabol Fire
Department, Zabol Municipality, Zabol University of Medical Sciences and other relevant stakeholders.
It is recommended that implementation be carried out in a phased manner, beginning with low-cost
and feasible interventions, while financial support is secured through occupational health budgets and
municipal resources. Regular monitoring of key performance indicators, including the mean occupational
stress score, sickness absenteeism, occupational injury rates and staff turnover, will enable the evaluation
of intervention outcomes and support continuous improvement of the proposed measures.
Keywords: Occupational stress, Firefighters, Zabol, HSE questionnaire, Organizational support, Policy
brief
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Extended Abstract

Introduction

ccupational stress is among the most criti-

cal occupational health hazards in emer-

gency response professions. Firefighters

are disproportionately exposed to this risk
due to their recurrent encounters with life-threatening
incidents, emergency conditions, intense time pressures,
and demanding responsibilities. In their joint guidelines,
the World Health Organization (WHO) and the Interna-
tional Labour Organization (ILO) underscore the ne-
cessity of implementing organizational interventions to
prevent and manage psychosocial hazards in the work-
place. Accordingly, the primary strategy for reducing
occupational stress among firefighters should center on
organizational-level interventions, including strengthen-
ing managerial support, clarifying job roles and respon-
sibilities, improving shift-work systems, enhancing em-
ployee participation in decision-making, and cultivating

Table 1. Proposed Implementation Plan

a supportive organizational culture. Within this frame-
work, stress management training and resilience-building
programs should be incorporated as one component of a
comprehensive intervention package alongside organiza-
tional reforms rather than serving as the principal focus of
intervention efforts [1, 2].

In underserved provinces, such as Sistan and Baluches-
tan, resource limitations, the lack of systematic psycho-
logical support programs, and the absence of continuous
occupational stress monitoring pose additional challenges
to the effective management of this hazard. Informed by
the findings of the aforementioned study and a review of
credible national and international evidence, this policy
brief examined feasible policy options for mitigating oc-
cupational stress among firefighters and proposed priority
interventions tailored to the specific context of Zabol, of-
fering recommendations to policymakers and administra-
tors in public health and urban management.

Intervention

Responsible Entity

Timeline

Evaluation Indicators

Design and implementation of a
psychosocial hazard and mental
health monitoring system

Training managers and supervisors
in supportive leadership and
psychosocial hazard management

Role clarification and redefinition
of job descriptions

Peer Support Program

Training staff in stress coping skills,
resilience and self-care

Welfare and livelihood support
packages

Occupational Health and Medicine
Unit, in collaboration with Human
Resources Management

Human Resources Training and
Development Unit, in consultation
with industrial-organizational
psychologists

Human Resources Management,
in  coordination with direct
supervisors

Clinical psychologist or
organizational counselor,
alongside trained volunteer staff

Training Unit, in collaboration
with the mental health counseling
team

Human Resources and Finance
Management, in collaboration
with the Employee Welfare
Committee

By the end of the first quarter of
the year

Conducting two 2-day workshops
during the first six months

By the end of the second quarter
of the year

Launch by the end of the third
quarter of the year, followed
by continuous monthly
implementation

Conducting four intensive 4-hour
workshops throughout the year
(one per quarter)

Implementation of the first
phase by the end of the second
quarter of the year, with annual
reviews

Periodic  assessment  coverage
(target: 280% of employees) and a
15% reduction in perceived stress
scores within six months.

A minimum increase of 25% in
supportive leadership skills scores
between pre- and post-training
assessments, and a reduction in
supervision-related complaints.

Employee satisfaction with role
clarity (at least a 20% improvement
in survey results) and reduced role
ambiguity in annual questionnaires.

The number of support sessions
held (at least 2 per month) and a
10% improvement in perceived
social support scores.

A 20% increase in resilience scores
on standardized questionnaires
and a 10% reduction in anxiety
and depression symptoms during
periodic screenings.

A 15% increase in job satisfaction in
annual surveys and a reduction of
at least 10% in non-illness-related
absenteeism.
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Methods

This policy brief was developed based on the findings
of an analytical cross-sectional study approved by Zabol
University of Medical Sciences, alongside a comprehen-
sive review of credible national and international research
evidence. Data were collected using the standardized
Health and Safety Executive (HSE) Job Stress Question-
naire (HSE JQ). To inform the development of this brief,
relevant research evidence was synthesized from reputa-
ble domestic and international sources, including system-
atic reviews, meta-analyses, high-quality observational
studies, and policy documents issued by authoritative or-
ganizations, such as the WHO, the ILO, and the National
Institute for Occupational Safety and Health (NIOSH).
The evidence search was specifically focused on effective
interventions for the management of occupational stress
among firefighters and other emergency response person-
nel. The proposed policy options were subsequently pri-
oritized based on their effectiveness, feasibility, cost, or-
ganizational acceptability, and suitability for the specific
context of Zabol County.

Proposed Intervention Package

The following four options are proposed as priority in-
terventions for the Zabol Fire Department: organizational
reforms (role clarification), management training, a peer
support program, and a psychosocial hazard and mental
health monitoring system.

Conclusion

Occupational stress among the surveyed firefighters,
particularly in the domains of occupational role and man-
agerial support, warrants greater attention from organiza-
tional leadership and occupational health policymakers.
Given the cross-sectional design of this study, the findings

are primarily applicable for identifying intervention prior-
ities within the Zabol Fire Department and caution should
be exercised when generalizing them to other contexts.
Drawing on the evidence from this study and a review
of credible literature, implementing a comprehensive in-
tervention package encompassing role clarification, stress
management skills training, strengthening managerial
and peer support, and establishing a system for the peri-
odic monitoring of occupational stress can contribute to
improved management of psychosocial hazards within
the fire service organization.

Ethical Considerations
Compliance with ethical guidelines

This study was approved by Zabol University of
Medical Sciences (Code: IR.ZBMU.REC.1399.056).

Funding

This research did not receive any specific grant from
funding agencies in the public, commercial, or not-for-
profit sectors.
Conflicts of interest

The authors declared no conflict of interest.
Acknowledgments

The authors would like to thank all firefighters in
Zabol County who participated in this study, as well as

to the officials of the selected Fire Department for their
cooperation during data collection.

GHaljahi M. Priority Organizational Interventions for Reducing Occupational Stress in Firefighters. J Health Res Commun. 2026; 12(2):198-208.



https://jhc.mazums.ac.ir/index.php?&slct_pg_id=10&sid=1&slc_lang=en
https://www.who.int/
https://www.ilo.org/
https://www.cdc.gov/niosh/index.html
https://www.cdc.gov/niosh/index.html
https://iliadint.com/fa/article/2743-%D8%AF%D8%A7%D9%86%D8%B4%DA%AF%D8%A7%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D9%BE%D8%B2%D8%B4%DA%A9%D9%8A-%D9%88-%D8%AE%D8%AF%D9%85%D8%A7%D8%AA-%D8%A8%D9%87%D8%AF%D8%A7%D8%B4%D8%AA%D9%8A-%D8%AF%D8%B1%D9%85%D8%A7%D9%86%D9%8A-%D8%B2%D8%A7%D8%A8%D9%84
https://iliadint.com/fa/article/2743-%D8%AF%D8%A7%D9%86%D8%B4%DA%AF%D8%A7%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D9%BE%D8%B2%D8%B4%DA%A9%D9%8A-%D9%88-%D8%AE%D8%AF%D9%85%D8%A7%D8%AA-%D8%A8%D9%87%D8%AF%D8%A7%D8%B4%D8%AA%D9%8A-%D8%AF%D8%B1%D9%85%D8%A7%D9%86%D9%8A-%D8%B2%D8%A7%D8%A8%D9%84
https://ethics.research.ac.ir/PortalProposalList.php?code=IR.ZBMU.REC.1399.056&title=&name=&stat=&isAll=&arsheetrand=quchgutnrck8zkyd

Ay b Wﬁ

ol AoVS

AoMa S 1 UGS W51 Jand (g piawd] (RIS (10  Slojlw Y I0 (glaca ol
cshbans

‘e ald e

Sl o5 5 Sty ol oSS cthoge oSS o glad > iy pusiiqes 095 )

Use your device to scan
and read the article online

Citation: Glaljahi M. Priority Organizational Interventions for Reducing Occupational Stress in Firefighters: A Policy Brief. Journal of
Health Research in Community. 2026; 12(2):198-208 (Persian). http://dx.doi.org/10.22034/JHRC.12.2.4537.2

http://dx.doi.org/10.22034/JHRC.12.2.4537.2

'y VPP widaal oA sl o
so oo V£+0 3135 5 3ol g 5
i oyl (yma po (Jid (slaog)S Sle gy, sla)led g Sl ks (gl Lulpd L pglas agrlye Jodoay et V-0 sl Yo iy

5 sod) hoas g it 23T et JELS it 25T sales (g9, 2 V¥AR s 345 aalllne (glaazily e
ks (30 3 FFIN) €Y gtn Calad 5 (hoys MV € il 250 (clnala o 10 Uag i 5] sprss B st ol (5Lt sl
09,5 ol 13 (oo gy Cedlo (g5 f 4y T Curslons g 20 dor g5 Cayg o Loty ] 0SS | (i il S (VL
Sl 5 (gl ilih Aoz oo e 385 sa ks plor dnlllne sloatily LS 15 sole dblds 49,0 03 g0 sl ],
i oyl log0 (sl U ksl 5 oyl b alliio § e (glacs loen (B39l (K0 5 (a0 Cilor oyl o Sli
ool 4y S ogdle e () hind (g8hiel o SIS 10 elatnrl o gy Sl olie 25 sla (Sl oy 5,55 5
(s i 0l gy 08 oo 00l 8 5, cglalhie (gladals s o250 potne (o) Sl ke (B me 13 (LS IS @ISy
aaalip 395 o olgridy ool bay 53 slosles ol 9 bl (S5 ke olStils (ol (508 o ST lajls (5 IS0 3o
Slaazrag g lad cadls S liel Jowo 51 5Lio g0 o e 5 23 STl blE 5 4y joeS Dl Cuglol L g slalo o 500
olid olg I | (im0 (e Sen il o el plite (ol (e 83,5 el 6,08 e
e (6555 ol 3 yaZs et 3 DSk s B ) eyt oSS aslorder o

sl 4D ¢ Slojls Clas HSE adli s y ¢ o5 ooy blas 25T ¢ i (o yan 10315048

e ok g
st &b oy
(M > eiigy (s 05,5 (bl oSl o b5 (Kb, ple ol o Ll 2 sili
+AA OF) YYYYYIQ. codly
occmgh@gmail.com :4ebib|,
Copyright © 2026 The Author(s);

This is an open access article distributed under the terms of the Creative Commons Attribution License (CC-By-NC: https://creativecommons.org/licenses/by-nc/4.0/legalcode.en),
which permits use, distribution, and reproduction in any medium, provided the original work is properly cited and is not used for commercial purposes.



https://jhc.mazums.ac.ir/index.php?slc_lang=fa&sid=1
https://orcid.org/0000-0002-0257-2809
mailto:occmgh%40gmail.com?subject=
https://jhc.mazums.ac.ir/index.php?slc_lang=en&sid=1
https://jhc.mazums.ac.ir/index.php?slc_lang=en&sid=1
http://dx.doi.org/10.22034/JHRC.12.2.4537.2
http://journal.gums.ac.ir/page/115/Open-Access-Policy
https://creativecommons.org/licenses/by-nc/4.0/legalcode.en
https://creativecommons.org/licenses/by-nc/4.0/legalcode.en

AN LI

3 5550w dalllae gloasdly 4y IS L ciwlow ads (4l
ol Sloany 3 (llallos 5 LS pitne salyd 950
oa;‘s.»)ﬁ |) OUL&J&“ ‘_A:..bu»);’.u‘ uﬁ..blfé"ﬁ ‘)".’U'.‘G
1) iy s e Jaalyd b cenlie focggll (slaalslae
Slocuiins (6 s Sy yiike g Ceadlaws 0392 (3l pyho 9 ] JaAF s
(\ o)Lo...‘fa JBD) A..S‘SA

PRIy

skl sxhade dalllae S gl Gl Swlew 4SS )
e (siagh Saleh 950 5 M) (Shipgle olfads Cipas
1Y L jo ol dalllas .ol oo 3905  Modloym 5 A5
b ol W ol e ghol loas g Glas 55T lajles 50
Las 25T ales o Sllas (slag s Slaas y3g) 3900 dsdrgils
S)ly solodip gy 4 (G5 OV) aslllas (gl ol o JoLS
285 8 (g )90 B0 daal S5 cplplis saind gl
Tt eyl 8 bl dal sy 5l esliid b lasols
slolas Jols Lol alas ¥ auli gy ol s 6)316‘*?
Tobaw sl WS o0 (2l ) (Slojls Dl i 9 s
ML&»}‘ O)LAJl:\.m‘ 6).350)&3 J“ﬂ”:mo ‘JdLuJ‘}) U"'):"‘“‘
Vo B Y o0 ol plonil ol il o il aeli i
B Y5 605 dansgin oyl Vo B B VY 6505 (oS Lo yins)
L) b o) YYO B VFY 0p0i g (b3 s VE-
917 450 SPSS 5816 15 5 olazwl b laosls Judoes ol cyanss
285 & jg0 camslin 5kl slagyges]
dslllas (sladidly 5 odle ¢ Sl 4N (il (52905 jglaiedy
el 5 518 ysino gilin f Lo (stngsy aalpds oLl
S s loaaline lalllas o Juloxi! 18 ciapllias gl yg o Jolis
cuilage ool udti piee glaglojlu (sawlaw sliwl o YU
gy 5 shosl (o s 3 5 el ol o slez
33 loalyd (Gggun 0 (T (NIOSH) S, ol i
b 5 QULEGET (o ol Copda 0 30 cMa
oolsl gl (ladsy 35 9 28 )5 plowil (goloel Sloss LSS
o gaicaglyl H s e aal 5

D990 Cumidg Julod
e 5 o5 (i el a3 go (st ol Sl
Sl golael Sloas LSS ls po elaiz] g,y O Jboloes
LV o] sl o pon 15 5 cne 2al3dl g i o Shee talS

3. Health and Safety Executive (HSE)
4. National Institute for Occupational Safety and Health (NIOSH)

¥ oylads IY 090 108

.

LYRUTY

i s Dbl Gy pes (Ko Slid
3 Se sarlye oo & oLt s 5 ol coolad Jélie s
9 Sloy sla)lid o5 sl bayl b el saxiSagags woly>
2 oD oy S il gl I S i SlaCdstune
olosler 5 ' Sler cuilage plojles wifs )8 jlas cl (5 yne
Sygpd g2 095 S oo gladgain ;0 T(ILO) S Mol
Ql)lcléu Cuppde g Lgﬁixl.ﬁ 6‘)% GID}L» Mo 6‘)?‘
Caglyl dil raad 10 o S 98T IS Lawoea elaizl Sy,
sl ol GBlas st i el tals o Lol
Glwdlad ¢ 2 e Culas Caalli a5l Slojlw e
Rl 55 Cugs a5 g« Ard (SlaCudgts g Lol
Slojbe S8 S5l 5 g pSpeaal 3 GBS &S Lo
S e (3ol amz sl gl 9 2l 55 et oS yla
izl 31 (S Olsieds asl 6ol Sl g oyl e
5 5 lejls oMol S 0 5 hlibie gal dius
LY ] 8,5 )38 a>g5 8,490 D Lol j92e lgieas

QUL T 5 5 DB 0905 5 i ol slo0aley
Ol b ilgs g0 aSly g sod Sgiome (60,8 Cundls 4y Jadd
obid 3Slae 1alS il WS o lid Fogusp
oo ol olg 5By Jlatol Sl S ) e il
@l Slass CodeS palS g Lol s 425 LB sloasy 30
5 e glojl O3 (2! 950l il of yor  Sieul g
6907 9 Suodlaw (S5 g el 0l 3l (6 Rty (512 w0l
[ o PO 8950 Sl (5955

ol Sloas LS IS ans g0 lid lodlopm anleds
sy Cdles e | (8t s s ils T alar
e (b cg3590 (nl § W)l (sages ey S
Joos b Cuglel S a1y (Slojl mhans o &l Kty
FEETN | OW PR 3

bz sliglins ozl loy95 e slaglinl o
395 9 ilay Cules aiepllas gladsls 3 0g.aS caslio Cuydguzs
L1 oyblies cnl o poute Wil oo (i (o yinsl poiians (il
Jls 0 a5 ;b dalllae ladsdly S azlye 5t Gl
b S;L.:su:.ﬂ bl Jeld llas sl obed 59, 2 1VAA
loala> ) gy 5l stz HB (i ol (Las s ploxl
ol 3l (2L obaw €Y 5tue Calos? 5 € Lol 2iD
9 Ok Sl d2r g5 90 Sl lodiBly (pl atiS oo 42
sl 09,5 ol 5 (Sl g esdhas (L5 4y o T Eanslins

1. World Health Organization (WHO)
2. International Labour Organization (ILO)

R ELPE-EAge- BN e JEWICION D7 Uy R | Py PSS S RV FYCPN N IRN I LoV SRRV Sy - PUgey



https://jhc.mazums.ac.ir/index.php?slc_lang=fa&sid=1
https://www.ilo.org/
https://www.who.int/
https://www.ilo.org/
https://www.ilo.org/
https://www.who.int/
https://www.cdc.gov/niosh/index.html
https://www.ilo.org/
https://www.who.int/
https://www.cdc.gov/niosh/index.html
https://www.cdc.gov/niosh/index.html

Y oylods Y 0,90 .1F+0

AN N

OUC\?CM.:L,.» 6‘}! WL ‘SLQPL:-"‘ A Jgdo,

ol

s 3 gy 5l 42w B is s (LS dalllas oyl (claily ol Jid CooMos pieo Altins Sy Jilj GBLEG 2T oo 43 kD yoy2a)
A3 oo it |y (Slojles CMBIAe g0 457 43S 0 y255 |y Loyl 51 (WL ok (Ao yd FFIY) €Y gtune Culas? g (0> AVIY) € ol 2>

e M 3)bjl falge oyl iz Jlojls Cola Cinids g (Jad (5 p3 plool Dok LB Jelgs oy 5ot

it d9utp b e Calos Cugil g Cisllsg 28 53 (5)S5k dlozjl d 2l g oS

sl S 5 ol Colas 4y o el A (55nlad) Sl oS Jols b ¥ a5
ol il (55831 lajlis (Slab Laald (lyy 38 (bt ey Caodls g (seloial o Slgy O bole

corllid Wlgs so aad yo ol 3 hikian! dols sty 5) ool by  Jad o jzl (gloyed (2ol pllas )]yl

WS ol |y M kst sl g s o yme 5o S plSin3s;

3955 (ol 19ty BLEUET 3T S 2 glS” ST

/tf,y:/w:,s};.g
foSo sly2! Hlgieds (559l (sladali p g oyl Co e
Gras 35 ¢ ol o 0 g |2 glal-loo ool ey S
ooyl gt e slojls Jolse 23Lal 3 aST L o5 graslns
Silodds cy g5 lles 25T Jad
ey bl il ol gl 5 ol 1yl 4
Ol Sl g Sl

&

(&

Soolaul b eloix] Slgy ol bl (gloyes iabs (51,2

Sy i) b ot i ol 8 i by

e g Slagly, Kaasl wles oWl Jas
O Glgy cades sla oLl

e
Ol S 839 G2y
culaa
SleMbl  Sile yoes Jrax ¢ aseio (59, 43 3L
alBy g i iy y25 3l 9 A (53 Luodling 1093 4y 35

T

Gl eSlojln Cauny y2 ayllog = 1 9350 9 (3250 (2905
G 5 5l RIS ez &

bf3a

Wb il do s ANV L (i) o> 4y pediians gy
a3 e ST 51 (236 (g, Lo g (oS 0y SLalS
5388 ! el 5 oy

S el plosls 5 (Sl Sl Olosls el (ot 4y
sleszl Slg, ol yble g e sl (Slojlus eMHae 52
DY ] ilos,S apogi 1, 15 Lasors

ool BAES S 18 5l Soged ol (Lid ol dalliae
098 gl 58 (i (g pand 8 lasltis] Aali s G004l
e LR UC I IRWIRE SENEE V- E | K U G0
W35 118 0l i rdans j0 o0 Ve g Jawgie il

oyl S il dal iy alises gladla> ls (o
(sl G5 ala 4 bgs po Wl (o el (Slgly (2 i o i
(3o FAIV) Yot Coloz o] 5 G g (doys AVIY)
Olgicay aules oo 059> 90 ()l dwo o LS aasdly oyl 09
3390 My ST glojls 5o (e alshis slacasly
LS Bz

Sy pol> sleasily @l shie Cunle aazgl
5 Sl gl plonl (o 55 (gu)p0y90 (LS ET Comg
Jcnlb s p3u Kl o 51 Jolae g e Ly, bl
Wb Glgy cudle sl glp glojlw e b

-

oo <L

sl Y el ol gl a0 aoye AVY
Al aldlae o Caglsl b 039> ol

S sl Sy 35

5 S Sl bl Spite gladgein; ululy

o yaly flaicdy auly glojl e3aw ST Mol olejle
s o slaizl gy Ol ybloee Cy e g (50 Kiy Slol
igel lazil jg2es 8 SIS 9 W35S 15 Caglel o 18

5. Policy Options

O 3T il o gl 205 (g1t (Slojlor SHS N0 (GCuglgl - y10 o 2 816 i p0



https://jhc.mazums.ac.ir/index.php?slc_lang=fa&sid=1
https://www.ilo.org/
https://www.who.int/
https://www.who.int/
https://www.ilo.org/

ey &/Wi‘.‘a@'f?ﬁ

Ll3e

s{.’)‘.\ndu‘.lg ° w}l.m' wisle.o Qi.zlf 560)5 6)31;‘.\[3 Jag")s‘
soboslu 58 gy Cadls S 3 sl

b

PRUIC T WV VR W PP K\ PR G R SPR g C S5
s, 5 ey olass

(hubane g (28)) o (B lon Ay spubind iz 35

&

o

oS5 oy ¢ Jig o 4 3008 ¢ Slojls (Kas yals
gy slp ke (ol 5 lid S5, g <oz
Poyow ddlaie o Jeld

bl

L5yl Joloe 51 (G lgreas goladl gl SIS rals
ols, i)l 5 alral> rals 5 g Baile 0550 )58l
|~ o

uslee

Wzye i (Sislen o Jitue a2y 4 LS

Al cims hali8ll, b culs; ailss so Jbo slacsles
ooyl Shals o glejle Clae (cidh il aas o LS
JoSo als-lie Hlgieds aly 4z 35l iy s ity Jads
(Vo )lods Joar) 092 4285 L5 )

2950 ool dalllas gloaidly 5l Gululyy duslis ()l
2 L3S g2t Coll o)l sy i 5 cole walss
U PV PVUS. B SN COWPVL 0 A { NS WO A 0.

Jold lene B (el gl slaay 35 (acaglyl
8 2l el ¢t il aaled aalllan (sloasdly b Gl
ool s ploel sS4 1yal colils o o alie 4y
ol b alilio glacs g (hi0el ¢ i (B (g3lobliss
S 1y Caglel WL GKen 5 Glpae Colea ol
wsole dlgiiy Jl 5)l0)s5n 2 odle baoany3S (a5 s S
ol aalllas 5 45 ias o 1,3 Bus |, plaaba> Logitie
O e Jlee 30 9 b oo o T yo oyl (50 (o 2k
S9ge (ed )L 5l ool by g eSiuw (5,135 asle pus 4 L3
(Y o leds Jguz) a1 LB ylojl

¥ oylads IY 090 108

ola
Jlexot wapzly slog,s g (oo (e <5 lie &y 5LS
ooty )3 s 2 50 Cunglie

Sy o) 1 Gliwyypw g lpde (93900 ogu aky 35
ozl glg, Ol bl o yrt0 g (o

&

(&

aipyd sy yos 9 e (6t (55590 sLooy90 (6155

ool pdle pansets (eleizl gy, Ol blbre (glulid

9 025 Ca e 0aiile 9,553k SbLS | Slacs e o o
LS oy coodlw 3l cules

e
Jelge 2als e lojlo Kin 8 g ¢ Salo 6y ) Cugils
(s 3200 (83 yasl

Olre (6 )1Kem s 3L ¢ potane (B0l 4 5L iculas
Olliod Coles asliyyiplee 455

&

o

a5 phbion colas asdly sl aaliyy S il 5 (b
@oly Ly (Ko agzlge 3l ug oo iael Ul 2T o 5o
2 9 00> &l adgl gl > 5 oloizl ¢ Jly) Coles o Sy
4,55 Jasl.azes gl | saass Sleas a1, (T 5Ls &g
el 4al s ol (sl 51 (S0 LS bl (slg

l3a

Colex ulidl (gl Gole> g, slassly hals
il

Jodlgiss 4 3l 5 (lbiasd Colos asliy 339e] 45 5L
<!
9 638U e st s Ao (S0 ) loeo (3901 1020y 455
OS5 (8l 0395

&

oA

ubLmJJT fl-oS &l Y] (‘51*43) w—la-'-" LSL‘“lf)lS 6)‘;: x
(Siboply] oSS (il milie olulid Cujgome b
aliis Jo 9 jloj Cu e

R ELPE-EAge- BN e JEWICION D7 Uy R | Py PSS S RV FYCPN N IRN I LoV SRRV Sy - PUgey



https://jhc.mazums.ac.ir/index.php?slc_lang=fa&sid=1

Y oylods Y 0,90 .1F+0

;/La/ﬁ."//ﬂ/&@;/.ﬂf

5 GBS ST (i o ytuel (a5’ (sl (golgitin (Sunlow 104ty 35 dulie Y Joor

Pl oSl

Sk oo sadlisS I 430 JUEIS y90 i 51 il 4y 35
3 3k b oS 3k Oy el 5 ezl o gy Shiblbe sl pllss slyad 5 oo
Laugie 2; ob; Laugie 2b; lby 2y i p53l 9 A (g jlucblis
Sl bl Ca yde g ioles 6yt die}yd (i Syde Bjg0l
s b 3L b < QA0 9 (Sl (S i) Aupo )3 Gylw gy yw 9 ()l pade (y9)90
%) ») %) ﬂf %) u.ﬁla:)l ‘u“"’)
2b; o; bwgie Lawgia b oS 2b; olbion Colo> dabiyy
o o oL Lausgie o QUSS (2e8l50355 5 (69lnls oyl b o (Sl 5900
aL; 3Lj »s ] baugie sdazo 9 (1B (e (ladiuy

,,L.,,,;/y;,@{g

T @abho ool 3Ny (G1AIS ko diane

SMSae sl)2) (sl Lo jee (o wilis 39di o0 Sleiiey
Shloel 5 M silopd silz azdg Jowe 3l SoeelisS
WSaelee 4 g O Q.:.oi.‘s‘ S T el Ais coadlus
Olay Ceodles 65 f (sloaals 2 (612 (Gl (5 el iy oo
95 (6 Sy Qlnzsly 9 Gl (g failind o cews Jiliie
Coy

.

Wb el pals gl solegrias odSlas )2

2 ! allasMe 4 lojer axgi piline ollas s
lodal s ol Copidge ol Claas &) pllas Calises Zglaw
Olree 4y &Sl s dialy Clie Al bl 4y LS
oMb 9 Rnse Solex alie el (ladigd S Lt
L ol Son (il iy (sl g1yl 0l (Ko 55 yodino
a8 930S s o i Cpsgionn ol ol
hr plojy Cadgazme g i plp ) (e QLSS Cunglie
s | OIJ'.‘."M &Sl b ol o ‘5::)5.@1 slradl s (gl

e plgieds pj a8 ¥ saincaglyl Joor oluln
1digus s Slgiton il Lt sisT et 51y o gyl

Ay elpda igel (i (gilwcdlad) Slojle cl>dlol
oy coadlus g elazzle Jlo, ol bl auly pllas lilien coles

Wloas ,S3 (glals-loe diunn ol ol oY dalsl 4o

# oty il adllas slaasil b gLl it
Sylaly Vet Colos 5 ol i sloala>

Capde 5 She O 5 ladlepy daled bl y

4 5 ge 9 plesle 9zge lacad bl eslind L
LW JES I 1 E RV SRS KL 2'¥ PYoe

D 3925 aoligS yo oy (glyzl g8 Sl

1y eslostlos (o ceadlas (ol s 10 pléa g oggly carkls
.(0 &f O)Lo..:: Jj‘») O)‘\)

S5 ol Sl jlae bl s sloasy 35 ot glgl ¥ Jgoa

Joculn  Culeacaghs A g3l tie 5501 o9l oy (S oo uno
Lagin 35 s b5 s k5 35 adlae (glnadly | 3l
g b o b o (45 8l Saleds
bauwgia 2b; 25 sl 2 o5 el il

ob; ] oS busgie S i 4229 415l
oS o 3 sleass o b Juo Vel eulls
fougia s 23 s s Lo oy
yl.;,’&/u/&b:;;){

O 3T il o gl 205 (g1t (Slojlor SHS N0 (GCuglgl - y10 o 2 816 i p0



https://jhc.mazums.ac.ir/index.php?slc_lang=fa&sid=1

sl L‘a‘/)f

38kes 515 s 8 ld D Jgs>
ax ol
Jol Jlo 3 QLSS 2o e il oyl Ca e Bisal Ghdes
Jle ) (b 2oy 10 Jilas da 50 3 (Jad (goyial 005 ialS
SN Sy )e (st oyl ¥l (20l Sy
4l Jlo 4 Cons il Xt 3o
gl Jlo & s talS (sl el 5
l Jo & G hals gy sl als
Jol Jo 3 ke dops Ve Jili> a3 bi9e) ol pade Loy
Jol Jls 3 QLSS 30> A Johso- Bigel slasliyy by
Jol Jls 3 QLSS 3oy A oo csilo> g (ol (sladaliyy 3 LSS <8 L 50

AN N

byl ams (alS Ty (LS IS 2 a8 L ol (\Soe Blgn o) 2 0lg3 oo Sloslos 5 3luSin b g ol aulio s
39 LSS cyels a5 Lo g Sledlbl  Silo yoro Jris> cuslin S ade

a3 Gl e ol ey g o bocali s ,
’ e (U5 25T) Cancis E S bl > peane

Coodd 4Eaaaall,l
© e Sl pils oyl Copae gloddly cudibge
wiojled ol el Gl 5 oi9el Slaadliy (sl Sloygd slaslysyl «sbigel (sloadliy o Lo s Jlad
9 Obwbidile, (il Cudls lubid IS oyl o <5 i L ooy sloix! Kl GLS sl ulo> slacdled 4
cstbolid atpa 0 e Ggelcond (losls 43200 (gl 5o Sy slayled (9,5 O'-?r-; s hles g gy Ceadlw M

&ty gzl aclig P Jour

$Pledggasliyy
alin lncs oo S350 gy g so ool il sl o
o slelguiall phliancylesdoby 3B ladlis DG ) e bbb
(sidune g 2l ; X yllog 2 iy il gy ybols Cy e
QS S lpmgs L oy cuadl
ledglocypte bl olis sy L o
Yooyl pddmasstipdisly  4)oloplts  addglocyp. ffy’lﬁdlﬁ JM@T?:;" RER
oldydieS 5, San gy e ogoliio  clboghh LSS ol o e sy ool ue.ﬂm;{)j ‘:e d{ . '.)f 9 @2l g
(RES (a3 s33g0l ) oy

4o sl ¥ 03,8 oS F g 55, LB sl

PR N 530, Y oS Y (55 .
s TAJedepls el Jappaltos CPBTITEE e ey
o (bYole  wlole ot sl 4
Lo 10 Sl;8l
o Zolo> Sl s . ; \ s oo
b gl oy dop ¥+ Ll ‘;“&h:;w s S coldyolime  opesdop VO Jolis talidl  ola b e oy
Gl cladeli sy 3 gpalls IPA Ly i) pEcailed 3 ales gy slaclie A< :Gn) ghyo
e oy allepad o ol 2 (o .l
U,Jblf’ Yl Juoyd \G u..hlf, .!)‘..\Jludl o‘)‘” P oy 3. (U‘gum)]m)) d9sds duopd L)")}“L)“’ U L;Lhuy)l u..blf,(ul.f)lf Juoyd U)lg)luablm
bopeptglacus  (S3pudlylladl e ol PO pled ptals'y  Lladye cacylSs galfy oyl e dops 10
Jho)glenl  big oy Spé . GVl glodeli sy sy ole # > o113l

(il 2o+ ——

AN N

AU T il g gt S gl 1 SFlojlw VB0 (SC gl 3]y K0 g (k2 205 o g0 A4



https://jhc.mazums.ac.ir/index.php?slc_lang=fa&sid=1

Y oylods Y 0,90 .1F+0

adlre S gloasil 5l 7S cwbw 4> ol
FUPES IRV N s laly el Ldos gabade
.35..::).:..“53).:) 6[@&.&054’;@

ol 00t plomil s gt Ky g lasles Ky 4o anlllas
sglogle b el ple a4 baidly padivs paess ol plo
58 &0 bl b b Sl 2]

ool S il (5 leblogs dnl sty 33,k 5l Sledlbl
3 s (5 3S g Jloxal el iy unsl 00y (59lanz (i
o g2y mogsly

e (Jslroge Lol oy Sl llne salao >

o Lol 5 435 o ol i sl s Jolge
S asdllas sl o 40 b e s Bl )| 3929 Sl

Jels (llas il anel S casy o dasgazne ol 9529 b
3 sl 5l 51 oolazl g (5 o o) Sy Sl s25T olojl

sy andllao (o sloaily o gl o yiusd st aaltins
S o 00l B ol gelans 15 (65 s 3.5 32 kol

S Ol Mo
ogs BB Jaol 1 (595w

> (RZBMU.REC.1399.056) 3l oS L 7,b o
sl 00 uggaal bl (Sl pele olSiils

Sl o>

(g slaglole 5l (Jbo SaS aigSg haghy ol
C,uu‘ oé)SS c,él.l)o ‘SCLA.:J‘]#GS ‘5.45.\49-

&lo o5l
305 gl o o5 Al ol oS ks g3 i
SIad g S5

a5 Gl glojls Gelytas Grizeed 5 03gai (5 S0
ol 3wl (58 57 ol 3 1) Waools (5 )5Té4.? Ol

;/La/ﬁ."//ﬂ/&@;/.ﬂf

5 calem g ouijles 0055 &l il o il (sladilis
Cgue Basliyy 3390 gl Gl 3 (Ko QLSS
49,25 JUi (gl Al glovg b 5] ooliiunl (yrizeen 09 oo
Mo (o il Wil se a0 (g i 3l (lad > Coloo

ams gl

@Wwﬁ i alo}l.w @aw

el 5y il 5 (6,55 o e
gl lp pamine oley olais] o dad oyl (gloyeo
Sleladl alazjl ile yore 20 435 1595k ol LSS
[y o Soplon (5l slasls s 39 oo Slgaiiing (ol (55900
b osd JoSas by SLasoisT plojls po laadiy (b
Sloyg (5205555 5 Sledbl (591002 (55280l 2 Cefgfnne
Abl azils sage » | J)

S g 230 9 Cuodlaw ol gedanw

Olesbs Olie (S350 6 S0 i li S sl (621
JS o ol el (Sdpapale olasly ( 5 (o b0 e ¢ il 25T
Ozl 5 Gltasw (gplilind 5 (sloizl old 5 15 ¢las
Joee 5l iS40 3Lis yae (Jlo molio 39y oo Slgiiin .ol
29398 el (it Ceodlo el (5 0,08 5 4205
Gy St mhaw o (asin g kel @ys ) oloul was e
Dol Gﬁi&!’. Cdw J.DL&A O‘3) Ceodlw 6[3.3)‘ GLQMLDJ

IR LAY

e 50 (il ol amd oo lis aslllas oyl (slaasily
R e T T S
9 Olesbe Olpde fle drg wieils (O Ygtawe Culos g
Cudle gl Cul Jdad codlw 039> ol la5Canliw
lacaglyl plolids cuz o yiin yolo gl dalllas salaie
&) a9 Censl o0l B8 il  Sliss 25T oylosls 4o alslae
g plowil Ll b wsly 3blis plw 4y

S22l opiae glin 950 9 ol aslllas alpd ol
Shipel elid (loLtd (gjlocilis Jold ogllshie dtu
9 OySen g oyl pie Culos gl ¢y il Sy e sl lgn
S ke dgudpr 4 I o Sl ol loj90 ol ol )]l
S oS it 2T losls o selatl g, ol olve

O 3T il o gl 205 (g1t (Slojlor SHS N0 (GCuglgl - y10 o 2 816 i p0



https://jhc.mazums.ac.ir/index.php?slc_lang=fa&sid=1
https://ethics.research.ac.ir/PortalProposalList.php?code=IR.ZBMU.REC.1399.056&title=&name=&stat=&isAll=&arsheetrand=quchgutnrck8zkyd
https://iliadint.com/fa/article/2743-%D8%AF%D8%A7%D9%86%D8%B4%DA%AF%D8%A7%D9%87-%D8%B9%D9%84%D9%88%D9%85-%D9%BE%D8%B2%D8%B4%DA%A9%D9%8A-%D9%88-%D8%AE%D8%AF%D9%85%D8%A7%D8%AA-%D8%A8%D9%87%D8%AF%D8%A7%D8%B4%D8%AA%D9%8A-%D8%AF%D8%B1%D9%85%D8%A7%D9%86%D9%8A-%D8%B2%D8%A7%D8%A8%D9%84

Journal of

HealthResearchinCommunity

2026. Volume 12. Issue 2

References

[1] Armoon B, Hosseini Koukamari P, Rouhani MR, Gharegozloo
L, Karimy M, Coetzer-Liversage A. Comparison of Quality of
Life and Coping Strategies among Firefighters and Emergency
Medical Services Personnel in Saveh, Iran. New Solut. 2024;
34(2):120-32. [DOI:10.1177/10482911241258256] [PMID]

[2] World Health Organization. WHO guidelines on mental health
at work. Geneva: World Health Organization; 2022. [Link]

[3] Gharibi V, Malakouti J, Arsang Jang S, Gholami A. [Prevalence
of occupational stress and its relationship to individual charac-
teristics in tunneling industry workers (Perian)]. J Health Syst
Res. 2013; 9(1):57-65. [Link]

[4] Zeraat Herfeh F, Shamsi Nejad M, Rahmati A. [Psychological
consequences of firefighters’ working conditions: A Quali-
tative Study (Persian)]. Occup Med. 2021; 13(3):77-91.
[DOI:10.18502/tkj.v13i3.8201]

[5] World Health Organization. WHO and ILO call for new meas-
ures to tackle mental health issues at work. Geneva: World
Health Organization; 2022. [Link]

[6] Mackay L, Campbell JL, Darby J, Pendergast K, Schofield G.
Associations between exposure to potentially psychologically
traumatic events and mental ill health among New Zealand
firefighters: A cross-sectional study. Compr Psychiatry. 2025;
139:152595. [DOI:10.1016/j.comppsych.2025.152595] [PMID]

[7] Stanley IH, Hom MA, Joiner TE. A systematic review of sui-
cidal thoughts and behaviors among police officers, firefight-
ers, EMTs, and paramedics. Clin Psychol Rev. 2016; 44:25-44.
[DOI:10.1016/j.cpr.2015.12.002] [PMID]

[8] Wiegand DM, Chiu SK, Broadwater K, Li JF. A Cross-Sectional
Evaluation of City Firefighters' Exposure to Potentially Trau-
matic Events During Opioid Overdose Responses and Mental
Health. J Workplace Behav Health. 2025; 40(3):415-32. [DOI:1
0.1080/15555240.2024.2390018] [PMID]

[9] Howard J, Houry D. Protecting the Mental Health and Well-
Being of the Nation's Health Workforce. Am J Public Health.
2024; 114(S2):137-41. [DOI:10.2105/AJPH.2023.307475]
[PMID]

[10] Rajabi F, Molaeifar H, Jahangiri M, Taheri S, Banaee S, Farhadi
P. Occupational stressors among firefighters: application of
multi-criteria decision making (MCDM)Techniques. Heliyon.
2020; 6(4):e03820. [DOI:10.1016/j.heliyon.2020.e03820]
[PMID]

[11] Ziaei M, Yarmohammadi H, lzadi Laybidi M, Nazari Z,
Hashemian AH. Comparison of occupational stress among
personnel of firefighting and emergency medical stations of
Kermanshah (Iran) in 2013. World J Med Sci. 2014; 10(3):362-
7. [Link]

[12] Baghianimoghadam MH, Hatamzadeh N, Sharifi M, Mehrab-
beiki A, Ardian N. Investigation of Job Stress and Related Fac-
tors in Firefighters in the Cities of Ahvaz and Yazd, Iran . Cas-
pian J Health Res. 2015; 1(1):27-34 [DOI:10.18869/acadpub.
cjhr.1.1.27]

GHaljahi M. Priority Organizational Interventions for Reducing Occupational Stress in Firefighters. J Health Res Commun. 2026; 12(2):198-208.



https://jhc.mazums.ac.ir/index.php?&slct_pg_id=10&sid=1&slc_lang=en
https://doi.org/10.1177/10482911241258256
https://www.ncbi.nlm.nih.gov/pubmed/39051618
https://iris.who.int/server/api/core/bitstreams/6152a556-6893-4c4e-9ed8-094478bb25eb/content
https://www.magiran.com/paper/1141963/prevalence-of-occupational-stress-and-its-relationship-to-individual-characteristics-in-tunneling-industry-workers?lang=en&utm_source=chatgpt.com
https://doi.org/10.18502/tkj.v13i3.8201
https://www.who.int/news/item/28-09-2022-who-and-ilo-call-for-new-measures-to-tackle-mental-health-issues-at-work?utm_source=chatgpt.com
https://doi.org/10.1016/j.comppsych.2025.152595
https://www.ncbi.nlm.nih.gov/pubmed/40174447
https://doi.org/10.1016/j.cpr.2015.12.002
https://www.ncbi.nlm.nih.gov/pubmed/26719976
https://doi.org/10.1080/15555240.2024.2390018
https://doi.org/10.1080/15555240.2024.2390018
https://www.ncbi.nlm.nih.gov/pubmed/40927385
https://doi.org/10.2105/AJPH.2023.307475
https://www.ncbi.nlm.nih.gov/pubmed/38354354
https://doi.org/10.1016/j.heliyon.2020.e03820
https://www.ncbi.nlm.nih.gov/pubmed/32368655
https://www.researchgate.net/publication/261952021_Comparison_of_occupational_stress_among_personnel_of_firefighting_and_emergency_medical_stations_of_Kermanshah_Iran_in_2013?utm_source=chatgpt.com
https://doi.org/10.18869/acadpub.cjhr.1.1.27
https://doi.org/10.18869/acadpub.cjhr.1.1.27

