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ABSTRACT

Introduction and purpose: The coronavirus pandemic has become a source
of concern for healthcare providers, particularly nurses. As a result of the
coronavirus pandemic, the workload of nurses has increased, resulting in
work-family conflict, reduced resilience, and ultimately the resignation
of nurses. The present study aimed to determine the levels of work-family
conflict, resignation, and resilience among nurses.

Methods: This cross-sectional descriptive study was conducted from 2021
to 2022 with a sample of 90 nurses working in a military hospital in Birjand,
Iran. The nurses were selected based on census data and inclusion criteria.
The data collection tools included the demographic information questionnaire,
Carlson work-family conflict questionnaire, Kim's resignation and Connor-
Davidson resilience questionnaires. Data analysis was performed using SPSS
software (version 21) and mean, standard deviation, relative and absolute
frequency distribution, Kolmogorov-Smirnov, Mann-Whitney, and Spearman
correlation tests.

Results: More than half of the participants were male (53.3%), and the majority
were married (87.8%). The mean score for work-family conflict was 41.22 +
9.14 (moderate to low), resignation 38.86 £+ 11.2 (moderate), and resilience
74.7 £ 12.02 (high). The results of the Mann-Whitney U test showed that the
rate of leaving the service in males, single people, and suburban people was
higher, and resilience rate in the males, people living in the city, and older
people was higher.

Conclusion: During the coronavirus outbreak, the nurses working in this
hospital experienced moderate levels of work-family conflict and high levels
of resilience. These findings can serve as a foundation for future research and
the development of educational workshops in this area.

Keywords: Coronavirus, Conflict, Nurse, Resignation, Resilience

P Citation: Solaimani Moghaddam R, Baloochi Beydokhti T. Evaluation of Work-family Conflict, Resilience, and Leaving the Job

of Nurses Working in Birjand Military Hospital during COVID-19 Epidemic. Journal of Health Research in Community. Autumn
2023;9(3): 75-83.



JHRC

axols yu CroMew SULENT dlas

=93 Ao

‘sol.EaS Ol ylow o JEL’B be‘w}; Ja{b @’JS 9 6)97&,313 cbé‘g.ib'-—)lf u’a)w Q‘)’ﬁn eIy
130985 (6 o5 dod 01190 30 N g sa%

oS

ol i3 Oyl s o grasas cOloys 318 (5l oS O1LES Jole 4 Uy ST eyl 1BAD § Aok
oo sl Wlg e 3 a5 ol il 15 Ok (68 LS b8 kol 342 b
andllan ol bl 3 o 395 123l 53 Jad &S 5 0T Jisas 5 65T b el ol gl )18
35 Ok, 655TOb 5 Jad &5 5 ol gl ST 555 Oljan gy 0

35 JBL Ok 3,8 8 oy OF Y B AFer b s bl io s sadlas ol 36T 9
anlllan & 3555 U sbmn 5 (ol o (sl 031> ol s Ol ks plonil iz S ol Ol sl
oo sl aaliin (631 F gos SleMbl (ganl i Juls e 23T oo Sl A Slons
oy 425 9 D23 5 5558 8 63T Db 5 oS s &S5 08 03l
@35 e Sl (Se (sla e ls 3l eslizal L 5 SPSS.VYY S5l 5 i eslizal b Sl
50 o) (St 5 55500 0ol 33 8 ad o ST (Sla 085 5 e 5 (oo 13
s 5

AVIA) Jale 0o i 5 (o p3 OY/F) 5,0 OB WS S 5 3 a3l i oS 505 OLES = sl
VWY Jas S5 (ol 4 gy o g2e) FY/YY AV F o3l il )18 5,15 (0 p0d el . is s (Lo
Ol g 200 0501 @l s (Vb as )3) VEV 1YY Gl Ob 5 (Lo gze d> 13) YAAS £
e 02 So3T U 5 il e S ae s oS Lol Bl 5 e sl ST iz 53 L OS5 S50
Wl VY 5 g S sl ST

oW Sl e e o sl Ol slay ol 55 JELE Oyl 3 Uy ST s 09 et Jsb 53 18 5 Ao
o Sations LIS o s pl & WS w2 ) osTob 51 (VU gl 5 eslgls 5

J..&\J LWy U'.'.‘JJ JQJ}ATLgLG aKJKJS.U}MQMM

U};c)l:.wﬁ.c‘_;))_l’gucngcf)w:éwaw

Yoo Gleder J g
T ke alb

blse Olids S ooliey as)l W8
iy sk Ml el e eles]
Ol edr i
P T NG K ) LV PR EOW ¢
] Gane 5 Oliios S ()l oSl
SUE LS S p ke o8sils coud sl

ola!

058 e sk oplb i ey o

S by elSail (San by,

U FNCI W - RS Ve O P
ol LS BULS (S 0 ke

Email: baloochi91@yahoo.com

VP Y/Y/YF sl s gl
VEY/-0/NY it ks b

*&&Uz Ql:.w)l.«.:{): J.;LZ: le:mﬁ‘).i.iéfjjé))TgU u:b}b’-—)lfué)lx.? Q\}:.a I .ojAUa L&:-J\:;u:_-_,b‘dj.w) g(.\b d@m:ém"

NVO-AF (AN FY 5ol cdmals 53 Caodlr Sl aloee VA 5,7 (6, den 0133 5 L

Sl @ QLSO iy 5 dipls 3 V4558 okal b

Aol

q?‘yuéﬂ).ssm&‘gj\ého};;kobb_ﬁ:

VOAF F o ylack 4 550 VP ¥ swly 5 Lotislo (Kb posle oSl nctligs suSatill tnola o codlew clising alas



VV/J&'@J["‘@"@L:‘L"JJ"‘U

VA S gt OV g8 b sl tagn bl
SIS Jas oS 5 Ohke, 5l doys PGS Ol o
Jrs &S5 s 5 Ol N s sST 50)53 53 Ll tiles S
gl demsala Zags badd g Sl odil jeseine Oll s
(Soy83 33 & gas Ol geas [V] Al 03,8 0 )Ll Oylae 5 55 JSCis
V4558 gl 51 (S Olgear Jad oS5 V58 ¢ 5d
B> s lay 528 ple 50050 5 Sllee [A] LS v,
Ol o5 Jad &S5 4 bl 5 ol g8 (o, sl
¢S5 O 5 01y b, T (gandllas s (Jlie (gl bl astls
s Jad 05 fles & 85,8 S Ok, 3l ds 30V 4
Ol o) opl 5> s dS la_tags candlas [8] S S 5 1
ke (63L 5 6l au a0yl gan Ol ol &S5 &S dade
(ot 3 il Sl 8 25 50T 5 plddinl 5 ol gle a5
D TossT ook al) (slaml ale o O3l |
OT 51 26 DAl Ol 5 Ol 53 V8 58 ¢ sod a4 57 L
J3a Ok s o5 94 ¢ Sloys 5 mdlug s S8l e OLS LIS
YN 55 2 ma 53 (olew (p b ablie gl b 5 00
SN gl dlides Julge s (6 mi LS00,
Gahex 31451108 o ST 0l 53bs S5 5L g a0l
Siale Ul 4 olabl (65T b [NV ] ol (55T b T
Slaoss IS )1 Fp 0338 kel s L A5 e 6
25T b O SKea g3, 3l (5358 on w5 S S6 Ll 1
ose (65T b 15 ¢sls o (5558 ol 1 4 > 2 )
iS5 ik > Shas o S5 slbs o IS 5T
do 1 6osTol 5 ol IS 5T Ok, Sleds 4l
o3l gl— I8 Lo,k tals Cel oS Cul il Julse
IIYOY] 558 o Jod oS 5 Laals 0T JWsas 5 Oyl 5 53
£ Ol 5538 53 s ol S Us S 6 sl m sl Ol 5o
2 5 5 gr sla Lol 51 s Oksley (235 (o

VOAY o placs A o0 NP ¥ Sl Gluisle ([Sibj p gle SIS

At e ol o3 omemen V]l Ol Jols Oleys
VAL 58 [¥] ol okt 42310 W 0T (godge 5 Casllss Aoy
ol 55 Sleds OB wasail ) 5 amal sl 1y 5l OIS
ot IS ol sl 038 sl iyl o gast oD
Ol Sl 5 Jad sla (i 55 It 5y el il
ol slael Ol sioa Ol 5 Sl Coonl 4y 4o 5 L [Y] i 52
5ol gl e e i gaaby S 4iS Cudl .
o S04 Oyl 3 Ceodn STl 5 iyl 0ge 15 anal
$la 28 Sl slay 5l s s 0T 5 Shee ST L
031 gl 418 blite 5l Emws 4 42 5 03l bl Sal gl
Jols o3 il 5187 a5 [F] ol ogn Oyl 3 OT slad
2o s ealgls LIS ol il Wi le oS Sl add 3o 95
P aale 03 33 ol 2 e i DI Lesl il
U i 5o gs BT Coline pds 5 Sl 520
Jlzs| (S Al e 5l (Sl gls Sliges plosl 53 3,3,
3 hee y blize sk 55 sdisplail (Sl sl Sldgas onl sl
5 b S sts doilin tmen (IS 1 1 (60T o035
ol sl S sl 8 Culby s Solsls gl S
AUl Salgls gailia, s, Shas 3 odis plil () g
e 5 (ST sdiplonl Slalllas 1 pams [0] SIS al
Gosba (Cuwl Ok 5o elgl- )8 ol 51 g YL
55 YA Jle s 0L, K 5 Raffenaud ganlas mb S
AY S das o O Oyl 53 3l gl I8 ool b3
Aoy #Y 5 elgli S oLl 0B S eS8 Sl dsys
b ol g ol [P] Wl eS8 1, S -asl sl ool
¢l Lo e OUT oLl O o 5 Jod &S 5 ol
S aen iyt 5 o3l gl S (5l Ol 0353 pl by
Olays ;a8 6,8 Hlad I3l g ansls 5wy s Uy S
wils g oo 1y Jad &S 5l (SKan Ok, o s

[F] 4zl

/..lﬁ ouSisly :4.!.441 od oo ;‘;Li:nj.a.r 4.[;4



L;AUa.tutu.u_)LAﬂ.i)JJ.CLA.ZO‘J‘:\.AH‘):»MLS‘)SJGJJTUl:\‘é..!‘ﬁl.s—)\sca‘)l.ﬂ:iuh):m‘;hu)_ﬁ/v/\

Dy b3 ;)ly&w)lk\¢}>w

S sl weliiw Sl sl - IS sl iete (6l
5 0LSE WOpd,8 Gosl gl )l8 ool guudnr gazin
PO Dls Ol Jiote o gabee & b oslizal el
ool @l i sl alds ol [19] Sl ol gls 8
s £l ol saals LS o Gl 1 el sl
S S ol 31 oalinl b (ol 0 SWlS) gty b (illine lS)
Slael a7 Gl 8 B o odd S Sl e 5 cpl 4l
Ay 0 Ol o, o mi A0 Slael 9 o5l o S VA
o3l g8 ol (gedias O 05031 55 SYL (g0 00
2l 8 Ojen 03057 ) Sl LSRR 5 0 5ed )l 2y
,:.,un.,;;u;)bf\,~/Av)~/VAw¢uJ;6pr&gg
(o) 4 sl iy (Saez 5 3 ey OLKes 5 (I sy 0]
el A B /55 s 1 OT Sla plines 5 (Ssed s 5
[WV] s 8

uu\usuab&w,ﬁf\,duaf;@&uéwwﬁ
bl s Sl oS0 obolael g e 515 0T (i 2 01l 53 s
DA Gt 03,5 b 1, 0T olsy 5035 ol VP 1, 0T
ol s SV g ol I3 VO (Sl 558 de ool i
(1) il WlS” 2yt S sl oy b S
(©) wlye IulS” 5 (F) oln c1) ol (6 a5 oY) (lons
VO aal iyl 93 335 oyl o ol 0 (1S o s
Wl VO OT (YL u

Ll b gy 33 55555 S5 55T b sl i
Sl 0357 glslnia g dez 515 OT (sdases 5L sl 015l s
lss 5 oks b OT bl ¢ /VA £ ST T s L s
1> 4l pl V4] ol oy o o aob i
slezel (635 Kawls 3l ygas Jals plie 530 5 I YO
3 S e Gady (e gadble e g 035 1 4

5 YL (6 o L Ol 0 S (S aes Olss 3
J\gaﬁ%@b@l@@j@;&:ﬁ@‘yaww
3 Jod &S5 o3l gl )8 (25 Olje s a3y

W23 8 plowil Ol 55T U

O8 Sy

JELE Oy 18 Qe abii o g (saalllan oyl
gt VO BVF e Jlo s oy o8 sallsi Ol o
Culdy Jols andllan a4y 3559 (Sla ylne . ikl andllae 5 )15 B3Las
23 Olgea Obujlay 53 03,5, candllae 5> &S50 ol
Sl O35 S 8) Gl om Camd s 53 (231 15 ¢ Slays
S (G 5 Ol jlas 53 &S a o el lsp g m b
Slolre 5 gl ksl Gladdsl 5 (o Lils) sl 6oles
Foay oy b aslie y 055 S el addlas ) e
Pl 15 ol Sy ot il sardlle 3 (5,8 e
35S e Al ey T Doy pds 2 2555 Sl
N Sme S Sl e 5 e Ol e OV ghas 4 OT (5451,
2 SKiagh Sosbm Shnrl o b hagh 54 sad Sl g
50k ()8 Caliten (6la Ll )3 axr o g dl o i b
gy el el a3 s bl 39,59 Glaslae lal
el 5 o s 55 51 gy 5 (603 LBl J gl Cule ) e
5 At Ol ydie (Gudimd 55 S8 (sl Ok 3 sl
Slrd gadllas & 4 5 L @ sad o 5 0L 0T Ju$5 35,
ol ymsil 5 /A0 Oliabl a3 o 8 laiys b 5 OLSs
LaS i 5,57 5 LAY ((F/9) esl gl )18 5,85 it jlas
[90] s andllan 5,05 a8 (b5, A3 Vs las]
sy Gaaliiny als Sledbl (65T gl
(i (o Jold ol Camar Ol Jgl G 55
25 ekl 5 (S5 Jowe (D0 Ol e ¢ Jal Cons

VOAF F o ylack 4 550 VP ¥ swly 5 Lotislo (Kb posle oSl nctligs suSatill tnola o codlew clising alas



Vﬂ/)&dj,aﬁnw[ajl&u‘]y.u‘)

Sk gladely 51 SN gl Culey ) hten s i 8
o315 Oliabl ba 3505T 4 5 Ab Jstl oS ssbBT culs,
Llo o U ale s alS b 0T SVl 5 Slaseiie 457 L
03 s Oslayl F il 3Tl o b S5 08k Sl
Jsol 505 3l e boles Sy s 53 Ol jlow OV gtns 5 3131 L]
By s oal 03 ekdale ) (SOS
a4l

OY/Y 3131 ol 51 a8 ks andllan 5,15 4 gad Ol gioas L& 40
Gladoly i Sl 5 sy Eige do 3 POV 5 Sde o)
315 0L T ez Cund g oy 5 25 YOIAP LAV g
(L33 A0/7) cwlid )8 5 S15,8 &S 5e (glyls OLé iy oS
Sl @l  Ldd oy p S able 553 Lz
S ey gt 0 VONVE EV/FY S canle Sle
G5 g ¥ Sl 5 Lap U S 4 Men 5 i oSl Jabe

() ) Do L5 3 Y 51 i (s g Azils Uy 57 STl

c(~)c~.~)>lsgbl§c))}.p4ioj§:l @l ey plie 03,
oy o 5 () o ys CUEN(Y) S ys 26 () &b
Db Caltie o s S ol oyl ol 0k (51087 a3 (F)
>Jé456|ojajanl{.:)brAu.lfLsaf,}mwu.obéjj.\'
VU (g b sl s 0 il 5 Vo A5 s il
355 (o e il (65T OU VL gl oxess OsesT cpl 5o
@>qc)\{\p)n}@,«s@?yu;muwﬁd\,;
GWT oay b ol hags 5wl iy ool oLl AT (o
Ol icalo 5 Ol 15 0T a5y 5 Sl WV 1 &Ly S
.x\°>;4ﬁ%
SPSS (o LT Lile; cSaSe Dol o 5 42
Plel 5 o g LT Gl gy Sl eslinal g YV (gabend
@1,\;@,-;‘)@@?;‘@%9@ua,'u,-\.,uﬂr\?a\
A oslital i gk ladely Dlasein Ol ¢l Glas 5 o
Siieh 3 3 05 el 33 S el S sla 05a3T
hw 5 A eslial byane gdaly cenn Sl A
A5 53 P/ 0031 a8 aalllas ol 53 b 05031 ples (gl5 Gne

S31,S 903 SleuS o9 om0 Gidg Sy slas=>ly Sl o @1jgi i) Jga=

Sl

Sl

Sl 905 Dl S8 905 SleMbl
BV Slases EW-PE) Slases
o/s o Sl £S5V FY Lose
SY/A £ el ass ov/Y FA S e
YV/A Yo 2l gl )8 AY/A va Jals .
Jab
\- q VY/Y 1 3y
FY/Y Y4 \ qQF/f Ad o
55,9 slass AW
YE/0 Yy Y o/% 0 A Shag>
Yy v. v< VY/Y 1 Cag )
YY/f s ok OV/A oY g ¥ B8 iy uSTs slaws
by ,S" 4 Ml
Y5/ 1 joes ¥ 18 Cag ¥
5 il .
\O/YS £ Y/FY S Yo/as £ A/VE o

Sl £, lae Sl

V04/YY X oY/VF

PRSI

ole ) )l{ celw .b.w,iﬁ
Siln e Sl

VOAY o placs A o0 NP ¥ Sl Gluisle ([Sibj p gle SIS

usfr/..lka oSl :4.!.441 od oo CJL&':LEA_T 4.[La



L;Au:.autu.u_)‘.ata).\JLL:uu‘)&w_}gd‘.&S_;JGJJTUt\‘éd‘ﬁl.s—_)\sua‘)mu‘)._mwu)f//\'

5 Job S e b b S5 eslsl 8 Sl
S 315 Ol g s 05031 gl i ety Sl
SS 5y Eise ) i Sde w53 Jri SST 5 5 68T b
Wl Jalie 31 2t 5 e 5131 ys esl gl )8 S 5 Jas
S5 h st ) i eh (Sl s 6T U
Tl el gl STl Bl i eh gan g 3B s Jad
}‘5))."&.')\;A&E}JJ&:«J});;\AN}.)&:{&)‘)OW
LT Ol cosl gl IS o, das s ol 53 e
b 6sT b e Ll 55 (P<e/00) 5,15 555 (515 sma
Dol 48 305 0L s Jad &S5 5 03l gl 4187 b 5la5 ¢
Sl L g 6P=0 /00 V) 5,03 5 5 e b (6415 me 5 Stk
T R STIRE L
Lo s sP=270YF) 5505 (o)l smn 5 st LS5l 03] gl )18

L o A el Sl (sl Ol 5Tl 13

DI 9 Jod S 15 59Tl i 0SS puitio aSilee ¥ Ugax

23lgils— )8
K. J PO PO B
Yo/45 & A/VE o
VN 1Y/ Y Sa9lob
FAYY £40F 2l ool
FA/AS £V Jrs S

b Sl Shasy sladsly 4 sl Ol @L“J caelsl s
S5 5 eslgl )8 Losls s Lsg Jlsy oYL sl
133 i cormen (Y pder) Wsls 0L 1y Jaw gie Ja
oo Aoy WYY ST sl Ol sl gl I8 ol e
Godl g I8 oyl doys AP (e (sodl gl 8
Ldls Ldd ol gl I8 o, deys V) Lats 5 Law g
Y s>

(o3l b ey G LU g 53 (pomen

93y saly Jad S5 5 83lple— IS ol «ssTOU b CigSw 5 JaT iz sl puiio bl Jgs

Jib S 5 0,8 o, Goslot .
0o E ) lae 3 ol 0Sbe E)lre I 2ul 0o E ) lae 3ol i
Ya/5F £ 1Y/4 Fo/AY 40 YY/FY £ 11 /04 Sie
Sard
¥V/AY £ A/QF F\/55 & A/A YAV £ \A/0Y Cige
Z=-/YVY Z=+/AY¥D Z-Y/\$ B T o]
P /¥ P--/f P-./-Y i
FYE /0 FA/D % 5/5Y Ya/¥ £ A/YA 3pme
Jab
Ya/Y0 ® 1\ /S Fo/YyEa/F YE/YA £\ Y/TY Jale
Z--/ra) Z-Y/30 Z\N -5 - T o
P-./545 P=./e ¥ P-. /574 FSRIO ST O3
FA/EY £/ FA/YY £ 4/F YE/VS £\ Y/¥ o
F5/5 £ YY/ED FA/Y £ /5F YY/5 5.y s>
s
Z=-/VYY Z--/\0 Z--/5Y B LT o]
P=-/f¢ P=-/AA P=-/30) RERIVP Skl Oge)
Jid 5 ol s ol o
r=-/15F =~ /YOA r=-/YOA -
P-./\YY P-./\F P-./e ) s

VOAF F o ylack 4 550 VP ¥ swly 5 Lotislo (Kb posle oSl nctligs suSatill tnola o codlew clising alas



A\/J&-@Jﬁﬁnw@h‘]ﬂ‘)

st 9); QL:.: ‘SJK‘E.:MJOM&A)}: LSWL> BE) qu:
Sler L 5 e gadlhs b Lol sadles mls
J’“L"‘Q‘JL*‘J"J"'J‘WL;MJSVL“J*‘JJ“

JYF] 5,05

2 03l gl 58T S5l s e s ABL atils OUT iE
S5 E5 on SRn ol Ol Ko Sl man
Jijéfjdu:ﬁabbwf’lbdwlhe@tif;ﬁ&b
LT (gandllas Ll ol ol buge d>= s
OS5l e Oyl 53 Jad &S5 gy 4 oS O, en 5
&9 85 Sl (La g atls VA5 S eyl Oy 5o
U5 (o 5 S g O 5 05,7 saddllas mls L
LSl [AY0] 5,8 S5 aolele 4 by e il 8 s 1y 0T Ce
>,Aw;?,>w‘o\,xg)Téwmﬁ,;‘,,zu‘;wua,@u
S Sl [YO] i sdaline Sols Jad &S 5 ki 5105
5 Sl ke oS i S o (S5 4t she s 53
B 53 55 588 534S O 5 Sl s L 4 sl Jas
ngLh»@tJJ)K:ljg.[Yf‘]:)‘agljﬁ-rAcm(alqé\\‘\ LS
Jid S5 4 bl s e 313l caddllan opl 53 O 5 oS
Oy oo Vs Salis ol o oS izl Jalie 3131 4 S (5 208
adlas gl b adl opl Jy 0,80 S5 ek tags ganlr

ITVYA] 3505 Gl on 01,Ken 5 o€
&Y\gd)jTnglema\)aobbﬁ6;\:01.:.5@5
nge@\yvﬁQ\J&M,J,ﬁéww@ups,\;)\wﬂ
236031 Db (s 0 8 OLKn 5 0L g st ganlllan s |
s g als 5 VA 968 el Olygs s oliile ST s Ol
sodd hagh Gamlr 53 0ly o) OT e & 5,105 Sl on
G 5L 518558 Ohle b aie Ol oy 6,8 3 Ol e

YA ]s 8 S5 ooglas
403 g3 gdome 4 Ol 5 (e anlllae ol (gla Ly guoes dhas

5(\‘\.«\w;gj;w)dolﬁ-bbjcupB-Lg)LaTnglq-é.il

VO-AY . ré_)La.sufﬂ Sy 9d « AP ?’_).ubfu[)_uJLou_(w_).aﬁchoK“u/u‘

S5y Solssme bl bliyl Jas &S5 5 655Tob o s

(F ) bl
/ - .
S8 a9 S

il gl )8 o) s o SRash el s
S aon O35 53 Oyl Oyl (63Tl 5 oo &S 5
ST ARE TS

53 Ol 5 53 03l gl— IS (55l Ol e 457 sl Ol mb
:ljjdlwdwlho@tjl{bbrnJw\wg@})b}hb
Olplies s 53 03l 587 o5 )t a5 ol O
o Ol g 53 V4 587 @ Sae Ohlews 51 3l e OS5,
53 03l gl )T 5,5 Ol 457 5ls L LOT s 5 Azl
Y]l b a9y o gie A

I Ol s a0 WL 5 KIS
=8 Leul Wsls Ol 5 asls Ok 55 el gl— 8
O3 ssdate s YV ] ol Lo g0 do 3 Of 5w 5 53 03] 5l
T Sl Ragh el O2psline Aly e ml
il (6,8 W Ol s sl 5 S b

S i OU) s eslglb— )8 5l Ol candllas ol s
OHSs 5 Olg st andllas cams opl L bwlyop w35 Ol
S 51> QL s 5 A plal b5 b 05 Ok 55 & ol
el s oS Aol 48T Sl YU Slew y OB 53 Lo b
Ola Sal gl gla 2i 45 dias o ojll 0L 1 5 6l il
P3G B g gl cpl 5555 Olag,lS i syl
LYY Y] bl ool gl )87 0,515 (Sodas aie Ll 5 (o 03] 5l

5 I Sy w8 ol e mls N,
Gardlas 5 ol Ol gyls gme bl esl gl )8 5l
o3l gl Joul 5 ol om0 5 315 s

Ol ooy 0T She [Yr] Clll sy s)ls sma b5y

/.JP ouSisly :WL: od oo uLﬂ.n.dA.ﬂ 4.[;4



U.Aua.tuts.a.u_)‘.af.a).\JLLZU‘JL‘)&JA.&S‘;JGJJTUu‘éd‘ﬁl.s—_)\sua‘)la::t)_)._msﬁu)_ﬁ//\*

‘5)\}‘§.~L_:..~ Slosows L3 S LS S sl s &S
IRBUMS. &l o8 b anllas ool .S 5,05
Gl 4 A S ek o8ils 55 RECAF . v99

R odew
8‘.& ) uﬁ)lﬁv

35 ol 3L canlllan oyl 534S ST o el O iy 5

.b)‘v\.;

References

1. Babaie E, Ghadimi M, Ahmadi A, Golestanibakht T.
The role of resilience and coping styles in predicting
burnout of corona nurses in private hospitals in
Tehran. IINV 2022; 10(4): 86-95 (Persian).

2. Rastgar A, Alikarami S, Jabari E. The effect of
managerial coaching on turnover intention nurses
working in corona patient departments: a mediating
role of work engagement and self-efficiency among
nurses (case study: nurses of a Military Hospital).
Journal Mil Med 2021; 23(6): 508-17 (Persian).

3. Said RM, El-Shafei DA. Occupational stress, job
satisfaction, and intent to leave: nurses working on
front lines during COVID-19 pandemic in Zagazig
City, Egypt. Environ Sci Pollut Res Int 2021; 28(7):
8791-801.

4. Bolandian Bafghi S, Sharifi K. Work-Family Conflict
in Iranian Nurses: A Systematic Review. IJNR 2020;
14(6): 53-60 (Persian).

5. French KA, Allen TD. Episodic work-family conflict
and strain: A dynamic perspective. J Appl Psychol
2020; 105(8): 863-88.

6. Raffenaud A. Work and family conflict: a comparative
analysis among staff nurses, nurse managers, and
nurse executives. [Ph.D Theses]. University of
Central Florida; 2018.

7. Duffield CM, Roche MA, Homer C, Buchan J,
Dimitrelis S. A comparative review of nurse turnover
rates and costs across countries. J Adv Nurs 2014;

DI s a5 LS oLl nl e (S0 5a0 o
Ol e & Ll 5 (oo adlllae ol il Jad &S5 5 ool sl )
o3l Sl Sl el Odta bl > OIS b
68T b i Bl s Salsls Sl jhals 5 o)
Olys 8 Codl sl 4 b LS ¢SaST Sl e Lyl 2 55
Ol 5o jlwaS L Sl gal)l dals 5 Las Sl i

AL Ol e
63‘.5)-@

Dbl Oyl s ol 51l (g0 p3Y 25 O i 5

70(12): 2703-12.

8. Al Sabei SD, Labrague LJ, Miner Ross A, Karkada
S, Albashayreh A, Al Masroori F, et al. Nursing
work environment, turnover intention, job burnout,
and quality of care: The moderating role of job
satisfaction. J Nurs Scholarsh 2020; 52(1): 95-104.

9. Ariapooran S, Amirimanesh M. Turnover Intention

of Nurses in the outbreak of COVID-19: The Role
of Compassion Fatigue, Compassion Satisfaction and
Burnout. IINV 2021; 10(1): 80-93 (Persian).

10. Yamamoto H. The relationship between employee
benefit ~management andemployee retention.
Int J Hum Resour Manag2011; 22(17): 3550-
64.

11. Ochieng G. Job-Related Stress and Burnout on
Turnover Intention of Nurses in Dallas Texas, During
COVID-19: Walden University; 2021.

12. Talebi M, Teymuri H. The effectiveness of online
training in acceptance and commitment therapy on
psychological distress and resilience of nurses with
Covid-19. JNE. 2022; 11(2): 1-11 (Persian).

13. Tabataba’i-Nasab SM, Sabokro M, Fallahi MB. The
effect of psychological capital on work engagement
with mediating role of work-family conflict among
nurses. [INV 2017; 6(1): 20-31 (Persian).

14.Nasurdin AM, Ling TC, Khan SN. The relation
between turnover intention, high performance work
practices (hpwps), and organisational commitment:
a study among private hospital nurses in malaysia.

VOAF F o ylack 4 550 VP ¥ swly 5 Lotislo (Kb posle oSl nctligs suSatill tnola o codlew clising alas



/\Y/J&-@Jﬁﬁnw@h‘]ﬂ‘)

AAMI 2018; 23(1).

15.Shaabani Y, Niusha B. The prediction of job
bullying through by work-Family conflicts and basic
psychological needs for nurses and nurse s aides. RRJ
2021; 10(4): 99-108 (Persian).

16. Carlson DS, Kacmar KM, Williams LJ. Construction
and initial validation of a multidimensional measure
of work—family conflict. J] Vocat Behav 2000; 56(2):
249-276.

17.Rasooli P, Khankeh H, Falahi Khoshknab M,
Rahgozar M. Effect of Time Management Training on
Work-Family Conflict among Hospital Nurses. Hayat
2009; 15(3): 5-11 (Persian).

18. Barzanji H. Comparison of the willingness to leave
the service in public office employees. [Dissertation].
Payame Noor University; 2013.

19. Mohammadi M. Evaluation of factors affecting
resilience in people at risk of substance abuse.
[Dissertation]. Tehran University of Social Welfare
and Rehabilitation Sciences; 2005.

20. Mosalanezhad L, Abiri S, Zeini Jahromi M, Hatami
N, Kalani N. Study of work-family conflict in nurses
and physicians caring for patients with Covid 19: A
cross-sectional descriptive study in 2020: An ethical
challenge in the medical staff. Educati Ethics Nurs
2020; 9(1): 93-101 (Persian).

21.Zhang Y, Punnett L, Nannini A. Work-family conflict,
sleep, and mental health of nursing assistants working
in nursing homes. Workplace Health Saf 2017; 65(7):
295-303.

22.Khosravan S, Jor A, Sadegh Moghadam L,
Mazlom Shahri B. The Impact of Family-Centered
Educational-Support Program on Work-Family
Conflicts of Female Nurses in the City of Zabol in
2017. CHJ 2018; 12(4): 1-10 (Persian).

23. Hesabi M, Maghsoudi S, Emami Sigaroudi A, Leili E
K, Monfared A. Work-family conflict among nurses

VOAY o placs A o0 NP ¥ Sl Gluisle ([Sibj p gle SIS

working in Gilan university of medical sciences.
JWSPS 2015; 13(4): 123-52 (Persian).

24. Arab M, Movahed Kor E, Hosseini M. Effective factor
analysis on health related absence among nurses of
clinical wards in general hospitals affiliated to Tehran
University of Medical Sciences. J Hosp 2016; 15(1):
21-30 (Persian).

25.Shomali Ahmadabadi M, Barkhordari Ahmadabadi
A. The role of job stress, burnout and perceived
organizational support in predicting the intention to
leave the job in nurses of Ardakan hospitals during
the Covid-19 pandemic period in 2021. Zanko J Med
Sci 2022; 23(76): 1-12 (Persian).

26. Yanez JA, Jahanshahi AA, Alvarez-Risco A, Li J,
Zhang SX. Anxiety, distress, and turnover intention
of healthcare workers in Peru by their distance to the
epicenter during the COVID-19 crisis. Am J Trop
Med Hyg 2020; 103(4): 1614.

27.Kim YJ, Lee SY, Cho JH. A study on the job retention
intention of nurses based on social support in the
COVID-19 situation. Sustainability 2020; 12(18):
7276.

28. Gan X, Shi Z, Chair SY, Cao X, Wang Q. Willingness
of Chinese nurses to practice in Hubei combating the
coronavirus disease 2019 epidemic: a cross-sectional
study. J Adv Nurs 2020; 76(8): 2137-50.

29.Brooks SK, Webster RK, Smith LE, Woodland L,
Wessely S, Greenberg N, et al. The psychological
impact of quarantine and how to reduce it: rapid
review of the evidence. Lancet. 2020; 395(10227):
912-20.

30.Khosrovian T, Chardoli K. Prediction of corona
virus anxiety based on resilience and psychological
toughness of nurses in Kermanshah city. J] New Adv
Behav Sci 2021; 6(54): 232-41 (Persian).

usﬂ/..lka oSl :4.!.441 od oo CJL&':!.EA_T 4.[La



